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h\ozambican Mine Labour after  19'74 

1975 was a peak year for YIENELA recruiting, Tile figure for 
recruits was 115,309. The highest previous recruiting total had 
been in 1970 when 94,825 men had been attested. The 1375 recruits 
included 19,589 novices, that is, men contracted for mine work f o r  
the first time. The novices constituted 17 per cent of the total 
number of recruits. (I ) 

This unpreoedented recruitment of Mozambican workers followed the 
decision in April 1974 by President Bahda of blalawi to suspend the 
recruiting of all Malawian mine labour. That decision had been 
taken in the wake of the crash of a VVENELA aircraft near Francis- 
town in Botswana in which 72 Malawian miners were killed. The 
suspension decision meant not only that new recruits did not 
arrive from Malawi but that Malawian workers already on the mines 
opted to go home before their contracts had expired. The number 
of Malawian workers on the mines fell from 130,000 early in 1974 
to 182 in May 1976 (~inancial Mail 8.10.76). ?he mines vere  re- 
ported at this t i m e  to be operating with only three-quarters of 
their underground manpower requirements. 

Together with the labour from Mozambique that of Malgwi (recor- 
ded under the category Tropicals or North of Lat. 22" in the 
official statistics of the Chamber of ~ines) had constituted the 
largest and most reliable source of labour from outside South Africa. 
From the middle of the 1960s until the end of 1973 Mozambican and 
M a l a w i  labour together m a d e  up between 30 and 40 per cent of 
the labour force, After the lozambicans, Malawian mine workers 
served the second longest contract periods. It was not until mid 
1977 that the flow of Malawian labour was restored, follovring the 
conclusion of a new agreement with VENELA and the approval of re- 
vised contract terms. (2) 

-i) See Orrrph M 
J 

the peroentage of Hovioes t o  Experienoed workem 

2) Under the new agreement ooveriry Ydlcrwian workero, 8fter 1 J m o b  
of amploym8nt9 60 per oent of the baeic wag0 i e  retained atad ip., 
veefed on behalf of the worker through WEI!ELA with the Remeeve ' 
BslJr of for py.ent t o  the -er on hi8 return U a  -0- 
&moo nith $emu and oonUtione l a i d  down by #a U. 
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7 The increased recru i t ing  figures for Mozambique f o r  1975 inQeated 
. .A. that maA turned t o  Mozambique t o  replace i n  par t  the lost  labour 
1; fm mlawim Of course increaeed Mozambican labour could only 

partly all the gap, and i t  was e t  t h i s  time that ~hodesia/~imbaRne 
W- opened t o  recruitment, and that wage changes were inplemented 
in the industry t o  step up the conplement o f  South African labour. 
I n  ~ozambique i t s e l f  throughout 1975 a steady monthly flow o f  recruits 
was mintdned,  wi th exceptionally large numbers o f  men contracted i n  
September, October and November. Conpare the monthly recru i t ing  totals 
of 1970, the previous highest recru i t ing  year, with the m u l t e  o f  
1975 : 

. . 1970 
U 

1975 - 
January 7, Pm 8,291 
February 8,207 9,613 
March 9,070 8,980 
A p r i l  8,'412 9,872 
May 9,384 11,626 
June 9,542 6,412 
July 9,097 4,662 
August 7,459 8,368 
Sop tember 8,647 12,055 
October 8,248 14,411 
November 6,230 13,729 
December 3,938 8,502 - * 

94,525 115,309 
i 

Mine wages earned by Mozambicans i n  1975 are mostly reflected i n  de- 
ferred payment sums f o r  1976. For that  year the t o t a l  o f  deferred pay 
was 1,652 mi l l i on  escudos. The deferred payments fo r  1975 and 1974 were 
1,200 m i l l i on  escudos and 711 mi l l ion  escudos respectively. The pattern 
changed dramatically i n  1976. That year the numbers o f  mine workers r e  
cruited by WENELA to ta l led  32,803. The monthly average o f  recru i ts  was 
only 2,733. 

X - #  - 
r' Cl d4Jr*" L q o ' l t  -%k& 

By then spectacular changes had taken place i n  Mozambique. With the 
v ictory o f  mELIMO and the ins ta l la t ion  o f  iridependent government, 
fapreaching changes began to  be ins t i tu ted i n  a l l  spheres o f  l i f e ;  
with these came corresponding changes i n  the administration. From the 
time that WENaA had achieved a monopoly over labour recru i t ing i n  Mo-  
zambique, that  body and the Portuguese colonial administration had ope- 
rated i n  ltcollusionll i n  the attestat ion o f  mine labour. The Mozambique 
Manager o f  WENELA controlled a tightly-organised system run by d i s t r i c t  
managers or  d iv is ional  agents, compound managers, and paymasters. M E -  
L A  recru i t ing stations and t he i r  s ta f fs  maintained close l ia ison  w i t h  
chiefs and cabos within the Portuguese administrative system. W D J a A  - 
stations operated i n  21 d i f fe rent  centres i n  the three southern pm- 
vinces and had a network o f  substat ions and recru i t ing agents. These 
stations had t o  submit a monthly report on the i r  recru i t ing results. 
on forthcoming labour prospects, on WENELA relations with the admini- 
s t ra t ive  authorit ies, on the state o f  crops within the peasant acono- $ 
my, and the value o f  cash cmp sales, on weather con- 
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fUaom@ and road oonditione, on the health 0s the "mf &re.", & 
m ideas t o  etimulate recruiting. (I) ~n me -6-19508 ~ 0 0 ~  
~ a f m  been b ~ t a l l e d  in  the prinoipal  Jomegbup8 
0-0- w ' o h  retained a complete h i e t o r ~ r  of ta l l  
forward $0 *he &nes42(2)~8rget figures for reomtits were r e t  f o r  
fhe - 0 ~ 8  re~ruifsng divisone or oamps. s t a t i o m  whioh t m m t  
ex~eeded the target reoeived an annual prise, known er the w r o l a  
d w d ,  wuoh had been eetablished to enoourage a s p i r i t  of friendly 
ornetifion between the oamps8. The WENELA General yAnwer pert 
80nall~ ine~ected the Moaambique stations from time to  time. Whm 
rmmuitment lagged, l'propagandam was s tapped up (3) georuitirrg 
targets Were adjusted to labour eupply requ~emenfe nithin the 
induetry. Medical etandarde required of reoruite were W e e d  crod 
lowered a8 the labour demand rose and fell. All this required 
not only highly efficient organisation within the labour r e o r u i f i o (  
organ%sation itself but also close liaison end aollabo~tion betreem 
that body and the Portuguese administration. mat only reoruiting 
but the Migration facilities connected with it were in faut 
centralised within the WENELA etations3 as WEMELA signed up a re- 
c r u i t  the proceseing and iseue of hie passport was virtually - 
~uu&&Q~ the immLgration officer was required merely to append 
his eignature. 

During 1975 as the Transitional Government made way for the inetal- 
lation of a B-elimo government in power, the new government pre- 
pared to print and issue its own passports, and to reorganiee the 
iaeue procedure. The old stock of passports was in any came e t  
hauated and during this interim period immigration offices were 
empowered only to validate existing paasports for a limited period 
of time. By the tine the new passports were ready to be ieeued, 
local inrmigration offices were no longer authorised to iesue travel 
documents in any but four approved centres: in Maputo itself, in 
& i - X a i  in Gasa Province, at ldaxixe in Inhambane Province, and at 
Reseano W c i a  where the main rnNELA border camp operated. 
control measures were instituted for important security reasons. 
They restricted the powers of all but a limited number of -8- 
ration officere and thus censured tighter control of the flow 
across the borders. Additionally, P a f ~ i ,  on the Rhode8im border 
which, together with Reseano Garcirr, had been one of the prin- 
cipal entry and exit points for recruits, was in the war eone; 
the paesage of mine recruits had automatically to be euepended, 
and from mrch 1976 onwards no further recruits passed through t h l m  
border camp, 'Phis control of immigration procedures meant efiec- 
tively that all but four of the previous 21  LA mo-ting o e n b  
ree could no longer operate. 

wae Ootober 1976 before the new system wae fully inetituted. 

m i o n o l  Ciroular 190 23/50 dated 3 Ootober 1950, follo- 
e n e w  -er% tour, September 1950. 

dated 22 Ootober 1956. 
o u w  dated Ootober 1958 re ia8ue of W* -8 t o  

n n a t i ~ e ~ g  women. 



l.! >.?$,;, 
* ,  - , , 123 the f 0 ~ o n t h  period from Juns t o  September fhef year mf 8 
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': 

a%ngle N o a b i o ~  weat t o  the xainee from Qesa o r  Inhnmbme. Eba 
d. glow through those WE10EU oentree wae one way olilg', ar men re- 

* :* 
l 

'. h- 

tunred ater their oonfraote, oolleoted their deferred pajr curd 
'. went hme. 
,, 

k.. 

The following were the rearuiting figures f o r  1976: 

Jan 
heb 
Haroh 
Apri l  

June 
July 
Aug 
Sap t 
Oc t 
Bov 
Dec 

Recruiting figures from h.a and Inhambane dropped heavily, even 
came t o  a standstill. llhus i n  April only 124 men were reoruited 

l -  
iron Gasa, there were no recruit8 from either Oasa or Inbtllobene 
during the months of June t o  September, and in  October there 
were on ly  427 recruit8 from Gaaa and 1,150 from Inhambane. At We 
end of January 1976 the standing t o t a l  o f  Mo~mbican mineworke~m 
on the mines under VENIEU! oontraots had been 1 14, 385. By the end 
of December of that ye- the t o t a l  had dropped t o  48,565. 

This reduction in the oonplement o f  Yoeanbican labour recruited 
d u r i n g  1976 altered the origins of foreign nino 
labour on the nines. Until 1975 the nines had placed extremely 
heavy reliance on three oountriee f o r  their labour supply from 
outcriac South Africa. Between then Malawi, Efoeanbique and Lerotho 
provided in  1973 as much a8 91 per cent of the to ta l  foreign 3.b 
bow oomplenenf (~alawi: 37 per cent, Mosanbique: 28 por oent, 
and Leeotho: 28 per cent). After the withdrawal of Malawi wor- 
ker~, Moboeambique and Leeotho remained prinary euppliore, and in  
ad-1975 their conbined total conpriaed 53 per oent of the foreign 
labour supply, with the Moosambioan conplcnent s l ight ly  up, t o  
29 per cent. I t  was i n  thia period that R h o d e s i ~  labour wae 
brought in t o  help make up the ahortfall fron hhlawi* With the 
drop in Mozmbican reoruits  Rhodesian recruitment mae stepped up 
during 1976. (0 

1)~.k! Clarke, cant-t Jabour fron Rhodeeia t o  the 80th Afrioan 
* W ? ;  . -:I . bp1  ,F Hnee: A s&dy in the lnternationol divieion of a labour reserve, 

Southorn Africa Labour and Developnent Research Unit. 8&'h~ . . ,(R 
7 -  

/ r* 
Worldng Paper MO. 6, Cape Tom, October 1976. 

C. 



1% at t h i s  time that the Chamber of Minee muet havc reviewed 
8tateg~ for the flu ply of Mozaabioan labour. Within the Nine 

Labour Orgmiaation (1 p aareful long-term eupply projectione are 
annually. Bciaion~ are taken about the numbere of recruit8 

to be obtained from eaoh established recruiting orea. fargetted 
totals are matched t o  expected production needs, Tho purpoeo of 
this planning is to inform key offioials within the industry and to 
provide guideline8 f o r  the MIIO ' s own decisions about labour eupply(2). 
me MIX) Budget and Objective0 for 1977 applied a oountry limit of 
30,000 'to Moambique~ ph i s  was within a *total recruitnent level 
of 466,000 Af~frican workers for that year. (~hhc 1976 figure had been 
453,000). 

Th~8. by October 1976 when the new Moeambican passports were ready 
for iaeue to nine recruits and the V/ENEI,A camps, though heavily 
reeuced in number, bogan to resune nore nornal operations, the 
South African Chamber of Minee had devised a new policy toward8 
Moaambican mine labour. That month the Mozambique Manager relayed 
to hie district officee a set of instructions he had received from 
Head Offioe: Application8 for underground employment could be 
accepted for a stipulated list of mines, fourteen in all. 'Pha 
fourteen includeit Hartebeesfontein, West Driefontein, Durban Deep, 
St. Helena and Blyvooruitzicht. Each of these mines had laid down 
a f igure  for a weekly complement of Mozambican recruits. Harte- 
beesfontein wae prepared to acoept 890 workers per week, Blyvoo- 
ruitsicht 700; Durban Deep 300; Winkelhaak 250; Western Areas and 
its Elsburg Section 1,000 between them. In othcr words no novice8 
were eligible for recruitment and nor were workers with previous 
experience on other minee generally acceptable. The same syetem 
for the curtailment of labour recruit appears to be operating in 
Swasilend. According to the World of 14 July 1977 the cutback in the 
recruitment of Swaei miners is due to the SA recession, but it only 
aOfected new work ere^ men i n  possession of bonus certificates from 
the minee were assured employment. In June 1977 only 787 Swasi 
were aocepted by the mines congared with 1,403 in June 1976. 

Phe weekly allocatione to particular nines were in addition to nino- 
workers in poseeesion of valid ro-e~gageaent certificotoe. Sinoc 
fron thie period onwards the contracting of Mo~ambican nine l a b 0 ~  
wae nade entirely conditional on the poseeseion of engagement Cer- 
tifloates it ie eesential at this jmcture to explain the system. 

- - 

1) lbxio 16 the new nane for WENELA, aad was adopted in the period 
when the IfNativeft in Wf twator8rtaad Native Labour Association be- 
cane inpolitic in independcnt Africa. The change of namc from 
VmmLh to MU) took place about 15 yoare ago. Xooently the re- 
cruiting organierrtione hae bccono known as TEBAo 

2) Dog.  Clarke, The South African Chanber of Unee: ~oliog* 
Strateg with referenoe to Foreim lieiT0u.r SUP&, U a v e r s I t ~  
of Natal, Pietematitaburg Development Studiee  Roeearoh Group, 
DBBO Working Paper Noo. 2, April  1977. 



The Re-Enplpment Oertificate 

The Re-lo~ment (Wxrantee and Early Return Bonus Certificate18 
a ayatem operated by ZtLnee affiliated to the Chamber of Mine8 t o  
€$vs worker89 being repatriated after the statutory contract period, 
an incentive to return to the same nine, The eyeten hoe operated 
fo r  a number of Years, though it wae up-dated and somewhat amended 
in  Novenbar 1975. The exact forn  o f  the certificate has varied 
nifh tine and with the region of labour recruitment in whioh it 
ie operated. 

The oertificate "For issue to an East Coast Labourerr (though thir, 
form is probably now in dieuee) states: 

"!the undermentioned enployee to whon this certifioate is ieeued, 
if he applies to return to the iesuing mine f o r  underground 
employment within a period of  EIGHT MONTHS fron 

(the issuing date is inserted) 

and provisthat the nine if open to th_e engagenent of labourere 
at that tine, will be re-employed on undGground work and w i l l  
be entitled to the basic rate of pay he was receiving when 
he left that mine and i n  addition the service increment for whioh 
he nay have qualified. In the event of  the ieauing mine being 
cloeed to re-engagement at that tine and not wishing to re- 
engage in, he will be entitled to the privileges of thie oerti- 
fioate on such other mines as nay be designated by the M50 from 
tine to tine1'. (our emphases) 

O t h e r  Re-8mgl~gnent Guarantee Cartif5oaterr var~ l  their fol~ppUl.tioo 
8~Wha ' t :  

"At  the discretion of the .dne concqrned,-thie oertificate IXW 
be leeued t= enployee on the ternination of his eervioe with 
any nine, a member of MLO (WEHEIJA) only if he wae employed on 
Underground occupatione for  not lese than 45 week8 during that 
eewice. If the enployee to whom this oertifioote ie handed 
snd who~e identifying detail8 are givon hereon, applies to 
return t o  the ieeuing nine for Underground enplo ent nit- 
s period of EIGHT nonthe iron (the date of leeue 3" he will be 
re-employed on underground work and nil1 bo entitled to the 
bee10 rate of pay he m8 reoeiving when he left that min. U 
met out heroon, and the eervioe ixXm3nenf, if W, for -oh 
he have ~uallfied.~ 

Bans o f  the oertifioater reoord a conriderable amount of deta i l .  
about the -er, inoluding M8 moorcl of r e r r i o e  rimer, hi8 
or M e r e m e  bock nmber, portioulars of hi8 father, hi8 left tbruPb 



ida)*wsmaaa, A t r g ~  rtetue, hie ohlldren, hir rduoaUarul 
ra~rn,  ,*he 0e.r he . $%re* *orlied err the min..; P-0- o i  . hie 
r o r ~  &UP) 0% gaprnentt jibe b t r e  o i  u r  pmriow 
#pe&l# ,o]t @Znplomf~~%, the 2mi%@r b f  underground rrhif tr he ampZ1etrdi 
th. badso rate o i  ay he reoelved a* the time o f  t~iaaher~aej the 
a e f i o e  inoremen8 or whioh he quelify and even p.rtiou&am oi 
hie ratjag in apCttude $eetinq. 

l 

In other worle tlib oe%t&iica.t;e rlhioh Mosambiosn ninere mfer to 
8s the BO8A8 - 02 BoliUe Card - 18 a reoord of the mine exaplopenf 
expopieme and ekill of the individual worker. Ite p u t i o S m  
ere reoorded in the cornputerieed data baaL now neintatned by t b  
Chamber for all i t 8  employees, 

It $i important to note dhab the %eeue o f  the xcenplo~went 
Se eati$e&y dksaretionaXaf. An emplbyiag W e  may ieeue 

ewh dertifioates a@ %f judges f i t .  ffurtherhore the oertifioato 
dose not @itlpaatee reremploment, einoe tihf rm i s  offered o a r  pro- 
a d e d  that the qlne is o1)en t o  thk re.reng8gement of workeZi9, or 
BhaIb othah mined be prepdrdd t o  take the hoide*. 

The poesese3on o f  thaeb cdz?ti$&oat~e'l)eoamea b e  %he orit%oal f b t o r  
in the contraofing labour from Ootaber 1976 sn#ede wblm 6 8  inat4 
ruotion sent t o  WBm3GLA o f f i o e e  in ~ o e d q u o  ai#Atem h p a  od@ 
t i i l o a t e s  would "for the time b e % s  at lea&" (our e&pbablb) b 
a i w e  t o  be honoured by %he issuing mines. 'Phe quota figure# 
the mcioue mine8 would be varied and up-dated weekly by telek 8- 
Ol?id.y, but the f igures quoted would atand and new f igurer would 
be added when there mire addit lone1 labour orders. It had to be 
enphmieed fhe ciroular pointed out, that recruit6 could be e-4 
only f o r  the &nee lieted. If they do n o t  acoept emplogmelrt on QI 
or other of the mines mentioned above, they will immediately be 
eent home, and fherefore there is no point in their prooeeding 
iurther if they are not prepared to engage on one of the m e 6  
lieted. 

*v%i the beginning of 1977 this new reatriotive instmrction 
ofimged. Read offioe notif ied its Mosembique off ioee that there 
had been an "rolgrecedented influx o f  labotucn that ye-. l b m  
7 Pebrusr~r 1977 unti l  further notioe llonly holders of valid repeat 
-id re-enwment guarantee aertifioatee m a y  be engsged arrd 
fonardedm. No novioee were t o  be oontracted. Minere hol- e a  
pirod or inra3id re-engagement oertifiostes would not be eaoepkd, 
exoept sr pazt of epeoial orders. 

m kbnur?~r 1977, then, only  experienoed &ere we= eligible for 
nontitmen*. An inetruotion of 2 J Pebnra~g 1977 mpecrtedc .So- 
*oe8 am not fa be engyled under any oirowrrtmoee unUl 
m*Aaeme Ia m a t  oarrse miner we- p r e p m d  to .ooept O A ~  hol- 
d0~8 of +J&d m-enwment oertifioetee that ir, mine= hhd Wb 
psrrent for re-employment w i t h  o e r t i f i o a k s  Qh.f 
faad th.f oo 2aaga~1~ then e i a t  month8 had elapred airroe tha end of 
th.lrc psnioru ooatrrot. In addition oerfaha rtipplafed 
wm gnpmmd rooept holdarr o f  earpared oert&fioeter brit 004 tO 





-8 end of bbmarst 1977 looked fairly promieing, at lemt troll 
thore mines vlrioh were aontinuine t o  r e o n r i t  Ho~sabiom erp.zi- 
onood ~~~~e b Mmh, ~ ~ W V Q T ,  WO 1- offiob~ vcw 
that then, had been eome "oonfurlon here on order6 for reo-trw 

a number of telex order0 were canoelled. A n u b e r  of w e  
mm nof fo moepf atay Mosambioan labour. !hey inoluded 

E a s t  Dwgsiontein 
8.A. L a d s  
Goldfields Proprietsry 
V l a k f  ontein 
City Deep 

'he l ist  o f  mine8 t ha t  oontinued t o  contraot Mosambioen lab= 
d u ~ ! i n ~  1976 and 1977 i e  ra ther  diverse. They s r e  owned by diffe- 
zenf.iPinhg groups) they mine variously high grade, medium grade 
wad low grade ore; they have varied l i f e  expectancies, thouqdr 
none, apparently, over 20 yeaxe; they have ins ta l led  meohanissr 
tion t o  vsrying degrees. What they have i n  common f o r  the 
greater par t  $8 the f a t  of t he i r  previous relianoe on M a l a w i a a  
labour. Thue, of these s ix  largeet mines taking Moaatnbioan 1- 
born i n  this  period, f o u r  had been seriously affected b j  the 
withdrawal of M a l a w i a n  labour. For this reaaon and eome others, 
am i n  the case of Weetern Deep Levele (see below), mdcing i t  
di f f ioul f  f o r  them t o  obtain dependable and large quotient8 o f  
I-oqp-rm oontract labour, they have continued to  order Mosaaw 
bioan labour. 

!!!he mines are the followingt 

EBPM (owned by Barlow b and) had been heavily dependent on Malawiaa m*,- 

labour had experienced serious M s l 8 w i a n  unrest at the end 
of 1974. !Phis i e  a mine that dates bsok before World Vsl? I, 
has a 10 t o  20 year life expectancy, mines low grade ore,. 
ha8 a low leve l  of meohanisation, and receives etate sid. 

B&yooruitsioht - (also owned by Barlow ~ a n d )  atartod in the l a t e  
1930ebut also  has a low, 10-20 year life oxpeotanoy, 
though it mines relatively high grade ore and has a mlsr 
t lve ly  high level of mechaniestion. 

, . -. . - ... - .. ' - 8  

-f,in (om of the f o u r  aln.. of the Oenera lllniry -p) 
-6 .n o-, ~d had ~ Q W I I  mm 0.r 
opnt of i t r  workforno from Mdatd. 



m t e i n  Bstaf ee (omed by Johanneeburg Consolidated m*), 
B*=-79'74, has a life expectanor of over 20 year., 
hi€@ made of ore and $8 h i a l y  meohanised. (l) . 

The one w l e e r i o p n  nine that hae oontinued t o  oontrmt  Mos- 
bioan labour i n  this period i s  We-atern D e e ~  Levels. Started in 
1962, w i t h  a life elpeotancy of-over 20 yeare, and a mlt&imQr 
high grade of 0 - 9  fhis is the deepest and possibly the m o ~ t  
Ughly meoha8ed mine. But beoauae i t  ie a very deep mine i t  
is extremely hot  fo r  underground working conditions and i t  i s  a 
highly unpopular mine. Given a choice i n  terme of the WEHELI 
aontraot, miners generslly opt for mines other than t h i s  one. 
Confronted with shrinking employment openings aad thua no ohoioe, 
Moaambioan minere have l i t t l e  option but t o  sign on f o r  Weatern 
Deep Levols, and bnglo-American8 a policy of dil5ponsing with 
Moasmbican labour seeme t o  have gone by the board in  thie in8f  anao. 
Inoidenfally ERPH which is a lso  an old, very hot and unpopulsr 
mine has been going out of it8 w a y  t o  make openings f o r  Mosab 
bicsns and has been issuing new Be-employment Certificates,  some- 
time through the poet, t o  ex-employees whose cerrtificatorr have 
d r e w  expired. 

Throughout 1977, then, there have been res t r ic ted  openings for 
Moaambican mine labour. No novioes are acoeptable. M a n y  miner 
w i l l  employ only their ex-employeea. Re-engagement certificatem 
which have expired are honoured by mines only when they have 
need of additional labour orders. Some mines, probably those 
principally belonging t o  the bnglo-dmerican group, are not 
issuing --engagement certificstee t o  Mossmbican workers who 
f in i sh  their contracts, except i n  special cases l i k e  tha t  of 
Western Deep Levels which has labour recrui t ing dif f icul t ies .  
This meane that the pool of bonus holders i s  shrinking. m of 
the re-engagement certificates expired during the period in 3976 
when the new immigration administrative processes were b e i w  set  
up, and when reoruiting came t o  a standstill i n  the two pro*ncem 
of  Gasa and Inhambane. 

of the miners who applied f o r  work at the Maxixe wEUE&A 
Depot and other8 i n  mid-1977 appeared to  be holdere of e x ~ i m d  
bonus 0-8. According t o  the olerks of the ' w i i  offioea, 
orders f o r  labour from specif ic  mine8 will ing t o  waive fhe 
clauae requiring return within the eight month period are filled 
i n  a matter of a day or two, even when the orders are far voy rpc 
o i f i o  skills. But the mat majority of workeeokore are turned 
aware 

- 
I C 

j)Z!hir i r  the only new mine, mtarted after fhe ~ ~ O Q P W @  of m.wim 
rrrpplie. a at ,fe ttime of =%tag W ham no h f o n f i o n  on fh. 
#OUZO08 of it. labour mapplies f r o m  outride A f r i o k  

. 



Despife minere have oonfinued t o  present fhemeelver at 
UENEU reonriting at ations throughout this period. A t  the 
Maxire oenp *em are a8 many a6 400 t o  500 queuing eauh Mondw 
morning in  the hope of job offers# the number is elightly, but 
not muoh l eet , .m the remaining days o f  the week. fn the 
X a i  X& compound during the last few weeks of  1976 a crowd o f  
miners protesting at  the shortage of  jobs prompted the WEHEW 
of f io ia l s  t o  call  in the administration to oslm them. 'Phe new8 
has now spread that ovincea are not engaged at all. But 
experience4 miners, many with bonus cards that have crpired, con- 
tinue t o  make their way regularly t o  WEKELd of f i ce s .  Some, 
rejooted i n  one province, travel t o  another t o  try again. An 
instruction from the Institute de 'h.abalho dated h. 1977 pelc 
mita a miner t o  be contracted i n  the province o f  h ie  birth only. 

In this period of restricted orders the WENELB head office in  
Maputo began t o  allocate the weekly orders f o r  job8 on 
a pro-rata basis to the various WENELA stations.  In Gaza it- 
self, when the weekly WENELA quotient was about 500, the adminiet- 
ration i t s e l f  decided to  control the weekly intake by allooating 
employment plaoes aa follows: 

X a i  X a i  80 
Bilene 60 
Limpopo 40 
G u i  ja 20 
Massingire 20 
Chokwe 60 
Manjacaee 110 
Chibuto 105 

These s l looat ione  were said t o  be based on the l o c a l i t y ' s  esti- 
mated agricultural condition and thus the need and demand for 
wage labour. 

1% was a3so in this period of previously uaknown job ecareity 
that the camp at Reeeano Gaxcia ttae reproved for "sending fo* 
ward recrults with obviously forged or m mwUea.. 
A certain traffic in the precious oertificatos had b o w ,  but it 
had l i t t l e  prospect of suooeeding with the careful chooke ineti- 
tuted at the Mosanbicsn and Witwatererand s ides  of  the labour 
controot prooees. 

Ob the end of Auepat 1977 the reonrifing tota l  f o r  the yoax 8f00d 
at 25,561. The recruiting figures by month wero ae followet 

January 
Febnrarry 
Maroh 
April 
MW 
June 
J* 
A-U t 



fhe monrifing aterege o f  3,195 i r  maintaned to= the 
f of the Ye- thie will produce an snnUA1 oomplement of 
342 Mo~c~nbi~an mine workoere reoruited, which would eroeed 

I WLO quota of 30,000 f o r  1977. 

Zly the end of Auguaf 1977 the standing to ta l  of Hosambiosn 
labour on themines amounted to  43,477. 

The Chamber of Mines' future strategy on Mosambiosn labour i a  
olearly predicated on a number of factors. Those include the 
decisions explained earlier t o  aohieve, 

I. the reduction of the proportion of foreign as againet South 
A f r ican  labour i n  the mines. 

2, a policy of maximising the number of labour suppliezcetafee 
around South Africa and of  d is t r ibut ing the denand f o r  f o w S @ ~  
labour across them. 

3. a decision, i n  which the Anglo-American Corporation has taken 
the lead, t o  reduce dependence on Moaambican labour eooner 
ra ther  than later f o r  f ea r  of FRELIMOt e capacity t o  pre-empt 
the labouzcaupply decisions of the South Afrioan mining 
i n d ~ ~  try, 

4, a decision, i n i t i a t e d  by the South African Government, in 
8 legislative measure , which authorises tha t  governmant to 
revalue i ts  gold at the f ree  market price. This revtiluation 
of SA gold holdinge, t o  be done with the approval of the 
IMF, w i l l  cancel out the gold premium pa~rmente made f o r  
Mozambicsn labour. 

A s  pointed out elsewhere the effect of t h i s  system of pre- 
mium payments in gold for Mozambican labour has been that the 
average Mosanbica~ niner cosf the mining induetry B 2,300 
by comparison with the coat of other labour of B 800. 

The effec t  of the revaluing of SA% gold holdings and the effeo- 
t h e  cancellation of the special gold clauac of tho Mosambique 
Convention will make Mozambican labour competitive with labour 
dpawn from other supply aroae. 

It i s  not clear at  the proeent time of writing whether the ran- 
o f  oonsiderations other t h a n  the f inancial  bohind behind Chamber 
of Minecl Labour reorui t ing strategy w i l l  somm to  enoourego or 
dimourage WELsELB recrui t ing of Mooeambican workore. 

pmrent oomplement of undermound workers on the mines is 
reported by ~touroes to  be rariously between 102 and 106 
per oent of labour requirements. W i t h  fho return of Malawiaa 
labour, whioh on a nunbar of  mines, errpealally the low -ado 
o w  Pines, appears t o  have been uaed in oompetition with 
Mostmbiocm l a m ,  i t  1s poaeible that the Chamber of Uneu w i l l  
tq  t o w  off the one atate W n s t  the other. 'Ihir would be 
ooariatent with i ts  genoral e tra tem toward6 ruppliercrteteo h 
the muboontinent. 



W i f b i n  ~ormabioue the rerh%cted reorui t i r rg  polio? o? tho 
Ohambec o i  Miner has pzoduoed rome diat lnot  effootm. 

1, If ham eoarrtlfuted a very r p e o i d  Morambioan labour foroe 
whore work experienoe aab aoquirition of a k i l l s  only 
makes thorn eligible for w-emplogment. 

2. It h- set up oontradiotionr within the Nosmbioan m- 
olars, between W e  erperienoed work foroe and o t h e r ~ .  

ft i e  w i t h  the .ohzwaoter of the bIaecu1biacm nine lobortr foroe - 
onb the euozmnoe of this apeoial labour foroo that the next 
portion of f h i s  Report deale. 



PROFILE OF *THE LAB- FORCE 
- - 

In oraer so Znve 
force the Proaeo 
gationo, The fi 
mire, In all 3 
These interviews 
f'reshly r e a r u i t e  
mow 'repatriate 

e*i@*e the charaofer of the. mine labour * undertook two sete of interviey invest%- 
@et m e  bqsed on the Miner18 Queetion- 

68 miners or ex-miners were interviewed. 
took plaoe in IJENELA oompoundlr among mi-0 

d and on their nay to South Afrioa, and a- 
8' (the WENELA trade term for miners who 

have served their contracts and are on their way hose).' 
During the field investigations in Inhambane Province, the 
m r t e  Questionnaire was also used at the level of the mea- 

l wt household where there were men present who were ex-miner8 
o r  who were at home between contracte, and at mass meetSnp 1 *ere miner. o r  ex-miners w e r e  present. The aecond met of' 

/ tnte-ew investigations consisted of a smaller set of ques- 
tions put t o  miners present in compounde or at mass meeting8. 1 mere were five questions in all: 

l , A g e  of miner 
l Number o f  contracts worked on the mines 
1 , Y e a r  o f  first contract 

Year of Xsst contraot 
1 
, Length of period of each contract in rnonthe/shif'ts 
1 
i 
In a l l  716 miners were asked these questions. 

1 
; Both eefs  of interviewe provided the basic information needed 

t o  analyse: 

Tbe average number of contracte worked 
The average length of contracts 
The span o f  working life went on the mines over a 

suoceseion of oonfracte, in  other word8 a work 
profi le  of the Labour force. 

1 The longer inferviews also provided data on: 
f 

I h e  social eharacterietics of miners ( m e a l  s t a t w ,  
extent of polygamy, number of dependentu, and 
number of generations involved in mine labour) 

Earnings by mine workers 
WO* histories, and the acquieifion of skill6 and 

'The longer  questfonnairee also provided information on the 
m e  of mine wages in the peaeant houeehold, This data will 
not be m y e e d  in this chapter, but S par* of the di80~68- 

4 o f  the r o l e  of the migrant's wages in the peasant eoonowa 
In chapter we are concerned with the mine labour fora0 

ouobr Mfh a profile of the worker-peasant a8 wo*er. 
.j 

+rk;;<* r 

d , 



$orno - -  . so@@l charaof eri.ut&oe of Mozambioan mine labour 
- 

From the biographioal information collected on the Queetiollr 
nah?ee it wao polaible t o  establish: 

me marital ptatue o f  mine recruits 
Of a 'esmple of 368 m e n ,  only 36 were single, that i r r  approx- 
imfittbly 10 Per oen*. Of this aample 23 men had two wives, 
aad o n l y  s ix  had three wives. m e  extend of polygemoua marr- 
iagee can thus be seen t o  be extremely limited. 

I 

mendeat s 
The questionnaires included a great deal of information on 
the s i t e s  of nuclear families and the extent of less imme- 
diate-f'amily dependency on the wages of the mimr, i.e. grand- 
parents and parents, cousins and nephews and nieces. The 
average miner supported 4.2 peraons on hie wages. 

Genera-t i oneJ 
ofthe sample of 368 miners interviewed 91.1 per cent were 
sons of driers, that is, w e r e  second generation miners them- 
8elvee. Of the miners over the age o f  50,  84 per cent had 
fathere who had been miners, that is, they oonstituted a 
third generation of miners. ( ~ n  the Pembe f i e l d  researoh, 
the Wrigades interviewed old men who had worked in the mines 
before the beginning o f  World War I, and who recounted how 
they had used hand-hammers t o  make holes for  dyPamite blaet- 
ing. 1 
Other induetrial experience 
AZfhough tns- i-!ormation was incomplete in many of the 
Queefionnaires it was clear Chat many minere had other in- 
dustrial experience, T h i s  included work on the railways, in 
meehnnical workshops, in aome factories, as well as domeetio - 
service, a d ,  of course, on ohibaloi These a8peote'are re- 
flected in the selection o f  Minerst Work Hi8tories. 
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p l y e e q  kqq -a P ~ Q V I ~  C I ~ O P I ~ ~  ' #is 
qjer&<rj;ic pf &mast;  lab^& aokri.afi; sot 

of labour m i e t b g .  over 16- d.- 
.$.pcepl but p~inaipail~ that thi l p i ~ w a t  labourei. $a 
a e ~ ~ k .  ~ m ~ l e t e l ~  divoroed from his m e w  o$ prodwtiope 
m? @=64'an* labourer rengrine rboted ii the pealrgmf' eooa- 
Osrp w w o b  *hue ~ c o n e t i f u t e s  in part the rpatar%aJ. ~f 
b ie *mdb$s  fas3ilyfe s x i i s t ~ ~ c e ~  orgotion ok *us 
C ~ ~ B I I  OS p--pe~eante obvgouply 6- *r rgacb$ly: a p l i -  
cawone o i  the peasaqt baee,.ip t e r p  00 thm @A~$~ion of 
1We- w i t U  the family acs regard@ to.'agSiOa*d % 

l p ~ k .  S* ~ e 8 U l - * 8 ~  f OQ, in thh distorti~n: pf the prodqot- 
~ O P  Q o ~ c ~ B ,  on the land bso*use o f  the . V ex%+action of sur- 
plus labour *or the mines. 

me. degreg G. whic~1. the peasant ac40n~my ;inteyferrgd ' 
wit;~r by &want h b p u r  ~$11 depend pn %he ahmkb .lengib 
of aontr@ctl;i osf  *het miner ancl the frequency of contracts 
in the lifetime o f  the peasant-worker, Indeed, the len- 
gth of contract on average will indicate whether the 
Eiiner can paqticipate or not in the yearly agricultural 
work c;yo&e", while *p, .Srequenoy of cotlfp@c$,g ,in mek , 

workemgsa~lant~s lifetime dll indicate to what extent 
the wgrker-peasant has been praletarianieed, i.e. to 
&at e ~ t s n t  i l i s  own workim a.d=b%V&%y has been divorced 
mom, agricu&twe and to w h a t  extant h&@ fad ly  i s  depan- 
de* an gis -.gee to supplemer&t their subsietende mid ' 

cash-crop income. Obviously, the process of proletarian- 
isation ia a complex eocial phemamenm 1dh4oh be 
reduced Co mere  buaniS.~~ldetive indtL~efo@a.~ 

tore only.  A t e j a t t v e  analye- aolp the ~ l a  *H taildrn 
class of pea'eant-uork6~a will be astdmpf ed ** c=a&t%- 
ding sections of Ohie report. 1% will ha~e-+to 9- into 
~ C C O ~  both t h e  chzaqacter of the m i n e  l-qurer and the 
peasant baee f r o m . W c h  he qpr&ng. 

The Ebb zaad Flow of M%m?azxt LBlmur 

In this seation we ahall, briefly B W ? . ~  lPaia 
results of the analysis of the mine labour q#arrfio*ire 
Hth reepecf to the f?t?wquencv w%fh 'Whddk 'dns &a%UIZrer8 
tend t o  go to the mfneer in  t h e i r  ~orlctng lifetime. Our 
Surveys give us t v o  disCinct .@.P yorker~peaaantrr 
Which need t o  be analy~ed eeparatelyr (X) holderr, o f  
--lid bonue oards wtro b e e  r d = a o a t d e t ~ d  and mu + 

,fliferviewed at the f3EdWLiA dottlpthnd:~ inW&qputo, . 



mt of a ample of 127 iilinere for which complete informs- 
warr available to us9 we found that on avem t, they + rrpent 49 per. cent of *heir active working life in the 

mine88 me average miner of this category *hue epent d r -  
tually half of his working life (above the age of 18) a w  
fron hia family. This means that, for exsmple, a miner of 
50 years old who spent 49 Per cent of his working life in 
the nines, would have done 213 contracts of an average of 
15 ~onths  each, while a miner of 60 years old would have 
done nearly a contracts. If we flrrthernore conaider the 
tine ihfe??val between the first contract and the end of 
the laet contract, we find that in this time span the ni- 
ner, on average, spent 32 per cent at home inbetween con- 
tfacts as againet 68-per cent in the minesr 

TO illustrate the importance of this, as a first approxim- 
tioa, we could say that on average the worker-peasant holder 
of a valid b0nu.s certificate remained at home 7 months onZy 
inbe tween contract S. 3 

l.For definition of active working life, see appendix I to 
this chapter, 

2.See definition of index 1 in appendix 1 

3.This is arrived at through a rather crude estimate which 
proceeds as f ollo~~rs 

Since we consider the tize span between the beginning of 
the firet contract to the end of the last contract, it foll- 
ows that forevery n contracts there are n-% in' between 
hone periods. Now since in this period the average time 
spent on the mines constitu.ted 68 per cent as against 32 pet. 
Cent at home i n  between contracts, one could argue that, 

tine spent on mines = 68% of total span 
average contract = 15 months 

tnue, total time span = 

and, time spent in between contracts X 0.32 
from trhich it follows that average time in 
between any 2 contracts (X )  will be, 

but this could imply that the larger the nunber of contmctep 
le88 the time in between any two contracte. &H- 
unlikely result eprings from the fact that 0.92 m d  

0.68 are themaelvee averages computed on the rnixierta j&'om 
mtlon about hie large range of contracts. Therefore, a 
m m *  epproximath oorrection for this, we could ~ u p ~ o ~ .  mt 
h average for a given number of oontraote a8 rewN8 t o  
di@ffibu*i~n between time on mines. an8 at homev 9- 

rw, and thus, leg 15 7 1 ~ 0 l l t h . o  



S 
1 0 ~  8%- 8 the Paroentage fzwquenoy dia.brim*sa 
' e m *  on mine  labour ap a psrceafage 02 r e t i p .  

Mine labour time as $ 
of t o t a l  working l i f e  $ o f  workers 

t i m e  interviewed 

S we can see only 22.7 per cent or less than 1/4 spent 
l ess  than 30% of their active working life on the nines, 
which inplies that more than 3/4 of the miners spend more 
than 1/3 of their working life on the mines. Furthermore, 
ore than l/& of the niners spent nearly 2/3 or more of 
their working life on the mines. This means that, for 
example, a niner at the age of 60 who spent 2/3 'of his work- 
ing life on the mine did - 22 contracts of * 15 months each, - cases which we frequently encountered during field re- 
search. A niner of 35 years old,  would already have done 
9 contracts of 15 months each. Finally, 61 per cent of 
these miners spent - more than.40 per cent of their active 
working life on the mines. To acquire a clearer perception 
of the degree to which these worker-peasants aye tied to 
ne labour, we must consider that the active tine spent 

on the nines does not inclu.de the time taken in the niner 
Presenting himself for recruitment, the journey to and from 
the mines and the necessary rest period after finishi= a 
contract. If we assme that, for example, 5 months is a 

n i m  period for these activities, we would f ind that the 
ner who spent 40..per cent of his tine at the nine, i8 in 
c t  tied into this process of movement to and from the 

mines for an even greater proportion of hie working l i f e .  
for example, a miner of 40 years old who spent 40 Per 

cent of  h i s  working life on the mine would have done 7 con- 
c t 8  (of 15 months each) and he was involved i n  the mine 

labour f low for 52 per cent o f  hie  work l i f e .  

?forker-~easants in Inhambane province 

&fore embarking on the analysis of our r e s u l t e  obtained 
from miner's interviews i n  Inhambane 9 it gould be pointed 
Out that theee inc lude holders  of valid bonus certifi- 
=tea and thus are not  completely d i s t i n c t  from the one. 
a8cllaeed above. Rather it ie a queation of difference in 



focus, since in prewdimus(m6ction we were mainly con- 
cerned with the present day work force, and in this aec- 
tion wescentre nore on the general characteristics of wor- 
ker-peasants as they spring from that particular peasant 
society. 

of all 145 worker-peasants interviewed in Inhambe -(of 
*on 46 were f r o m  the district o f  Zavala, 22 from Penbe 
(~onoine district), 45 from S i t i l a  @d&unbene district) and 

i 32 from Cambine (also Murrunbene district 1 we found that on 
average they spent 42 per cent -- o f  their w o E k a ~  life 

vely engaged on th 
-- 

.e mines. At thi - - -- W -- m -  - -------- 
pasant  would have done 4 contracts (of 15 months on aver- I age) by the age of 30Babout 7 contracts, by the age of 40, 
11 contracts by 50 years old, and 14 contracts by 60 years 
old. In the tine span between the beginning of the first 
contract and the end of the last (which constitutnn nn 

average 75 per cent of their working l i f e ) ,  the peasant- 
) worker on average spent 56 per cent at the mines and 44 per 
cent at home, This implies as a first approximation, that 

I the average worker-peasant reinained - 12 months at home in- 
between anv two contracts of l5 months, 

I In terns of a nore ddtailed frequency distribution we ob- tained the following results: 

$ of active working life 
spent on mine lab 

$ work force 
interviewed 

&on this table we can deduce that only 2 
total labour force interviewed spent lee8 than, 

p5 per cent of the 
30 per cent 

of their active working life on the mines. lrhile,  at the 
other end of the scale one-third of the minere epent more 

one-half of their active labour t le on the mines. - 

I Thus, a random *ample taken among worker-peasant8 in Inham- 
province clearly illustrates that the great ~ajorify 

! are 00naiderably  tied up in mine labour and the hardship. 
of' migration. 0n the basis df thie information we oan ooa- 
elude that about two-fhirde of theme worker8 are en4pg.d in 
dn@ labour and the accompanying proce88 of migration for 



of' tbei 
e eztthxst - - ----- W-r --I &U 

;Ly become the principal eoonomic a o t j  
pc 4 ,. 

yl thio ilverca1.l picture o f  the.areae we .-eyed 
k%$ l ih i  province, but ath&n the erovinee we abaerved 

1 & f i o ~ a f  Vhz~%at&on#3 a9 t o  the. ih~ortanas of m i n a  lahnisn 

&U 

ail$- 
- ---- -- - -  ------ in , the average t i m e  asent 

on %he rrdaes a@ a perbentage of arcthve working i i f e  -$id 
*am 50 per cend for Candh fin ~ a h ~ a L  k6 nar  4- 

--- 
--- - ---- I .  " pvr vv-U -** sit- 
and 36 and 39 per cent re@- 
(in Zavala district) .  This 
factors such aer the aualitv 

L 
P 

(I 

of the land available and the availabilitv af vatev- ~ n - a  

the area du 
- - -a -- ------ W ----- 

ring the colonial period. and 
W 1 the relative strength or weaknesa of the peasant-base. 

o f  .the Moeambipan Miner Contract 

e agreements made between the Portuguese colonial state 
and the South African state in 1964 specif'y that a normal 
contract period consists of 12 months whio'h can be extended 

Thus. un .less in exce~tional casee the 

st 
len 

.lly work 
udy we t 
gth of c 

.ed for a period between 12 and 
ried to determine,more pre- 
ontract of the Mosambican 

ner. 'To do this we used three different estimating pro- 
cmduree, Two of these were derived from infarmation obtain- 
ed from TEUELA as regards the standing force cm the mines 

of recr 
,on obtsi 

uits. The ttigri method method 
ned from in tedews  with m2n- 

a. Hethods based on information obtainec? from TIENELA 

Here we used t e o  methods of estimation, one derived from 
ear 
1 
eh and a .nother which uses a simple 

,e results we obtained on the basis of the stanazng rorce 
of bf~zambican labourers at December 31 over the years 1969 

1.Method 1: Let X., be the standing force of Elozambican - la- 
.r 31 of a given year, and xis - m . . 1 .I 

i = 1...12 be the monthly number of recruits sent to tne  
mines in that year. Then, 

- A  

the average length of contract = 

Ibthod 2 8  Calculated as total number of months . nece88ay . . -  
recruits 
,t the en 

: during these month8 equara 
~d of the laet month. 



t o  1976 are l i e tea  i n  the table below2 

Average x 

Average Contract Period in Months 

Year - Nethod 1 Kethod 2 

1969 l5 9 15.7 
1970 14.4 15.3 

Method it period 1969-76 r 15 months 

1969-73 : 15.7 g 16 monthe 

Nethod 2: period 1969-76 r 15months 

1969-73 : 15.9 16 months 

Note that after independence, and especially in 1975 the 

yearly average dropped. This is probably due to the hie- 
torical event of independence itself, since thereafter the 
average went up again. 

In conclusion according to both methods, the average length 
of contract is probably nearer to 16 months, and within the 
range of 15-16 months. 1 

Interviews with miners 

Interviews with miners gave us detailed information about the 
number of contracts worked by each miner and the length of 
each contract. The results of these interviews are listed 
below for miners interviewed at WENELA compounds: 

W Compound No. of miners Average length 
interviews of contract 

Alta Mad 'and 
Rossano Garcia 215 

Total 

fhe previous mection we w e d  the lower limit, i.e. 15 
-*h@, &a order to illu8trate @mple6. 
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These reaulfs c o n f i n  the results of  the previously erplain- 
ed methods that the average length o f  contraof is likely t o  
be 16 months, and within the rallge o f  15-16 months. 

0 

conclusions 

from the above analysis we can deduce that migrant labour 
historically became deeply rooted in the peasant economy. 
mis is reflected in the long average length of contracts 
of about 16 months and the considerable part of the worker- 

life spent at the mines. The advantages of these 
for the South African mining industry are clear: 

a. the overhead cost of recruiting and transporting the 
miner drops considerably as a percentage of total la- 
bour cost, the longer the contract period at the mines. 
14ozanbican labour gave the South African mining industry 
a distinct advantage over all other s+urces of labour. 

m b. long contract periods and high frequency of the individual 
.miner's contracts reduce training costsand guarantee a 
stable and higher level of productivity. This again has 
always been a distinct characteristic of the contribution 
of I?ozarnbican labourers. 

Seen from the i4ozambican side, the picture is very different. 
It meant that a large part of this labour force not only 
became more and more divorced from actual participation in 

e agricultural production cycle (where the burden fell 
almost completely on the women). It also meant that work on 

e construction of houses, storage places, water pits, etc. 
ch was traditionally done by men was increasingly left to 

artisans paid from the wages of migrant labour. This will 
be shown in the discussion of the peasant economy. 

This dilemma of the proletarianised peasant - the migrant 
worker-peasant - can best be summed up in the following 
quotation by a peasant interviewed in Homoine district: 
"1 am a worker and I cannot do without a paid job. Every- 
one here has been to the mines - our grandfathers went. I 

agriculture when at home because the wages are never 
sufficient for a decent life. But there is no security in 

iculture because you cannot control the rains. 
I 1  



it to deternine which part of hie  
ctually spends on the 

nes. In this respect, the average number of contracts 
~ ~ k e d  on mines would not give us a clear indication since 

ferent age structures of 
he mine labour force as well as be dependent on the average 
ength of contracts on the nines. The data collected in 
W miners' questionnaires allows ue,however, to specif'y a 
learer measure of mine labour time as a percentage of 
rking life time since it provides us with: 

1) the age of the miner 

2) the number of contracts worked on the mines 

: l  . 3)  the length of each contract worked on the mines. 
The latter two elements allow us to compute for the majority 

miners interviewed the.exact number of months (and thua 
v 
I ears) spent on the mines. Ne then need a definition of the 

rking life of the miner so as to be able to correct for 
, . fferent ages of miners. To do this, we assumed: 

/ 1) That, ex-pt in exceptional cases, the minimum age 
of the novice-miner is 18 years. (This used to be the 
age at which taxes had to be paid which was one of the 
factors which led to mine labour.) 

2) That, exaspD in exceptional cases, the maximum age 
of nine work is - 60 years. 

On the basis of these assumptions, we can then define the 
length of the active working life of the miner as the diff- 
erence between his age (if below 60, otherwise 60 is used) 
and the minimum age of the novice-miner of 18 years. 

Be can now define our index 1 which gives us a fairly 
accurate measure of d n e  labour time as a percentage 
of working life time by dividing the number of years spent 
at the mines by the length of the active working l i f e  of 
*he worker-peasant. This index is independent o f  age and 
length of contracts since both factors have been taken into 
account in our calculation. 

f e w  examples may clarify the construction of index l: 

Suppose we have the following enfonnation about a miner, 
age: 30 

M 

no. of contracts : 6 
length of contract in mnths, 8, 18, 18, 14, 14, 16 

from thie we can compute, 
Years spent at minee : 86 months = 7.17 year6 
Active working l i f e  time : 30-18 = 12 

and thue, Index 1 0,60, o r  60% of  hirr active workin(t 
time w a ~  spent on the minee. 
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i t h  the following history. 

no.. of contracts: 11 
length of contracts in months: 18,18,12,12,14,15,8, 

9,16,10,15 
we can comp~*e, 

Years spent on mines 1 147 months r 12.25 
Active working life time : 60-18 = 42 
Index 1 : 0.29 or 29% of active life spent on the 

mine S. 

me examples show that only considering the number of con- 
tract~ may be misleading. Ifhat interests us here is to 
know the extent $0 which the worker-peasant has been engaged 
in mine labour as part of his active working life. 

Index 1 gives us only the percentage of working life spent 
on the mines, and hence, does not provide information about 
ithe process of ebb and flow to and from the mines. Indeed, 
as we have seen, the migrant labourer goes and cones, .mi'etes 
and returng, and between any two contracts he remains at 
hone, but for how long? Does the ebb and flow take place as 
only part of his life cycle and thereafter he remains at 
home, or is it a more continuous process? And what time 
does he spend;con the average, at. home inbetween two con- 
tracts? To obtain some indication of this, we need to 
construct another index which will allow us to specify which 
part of his 1iietime.i~ occupied in this process of ni- 
grating and returning. To do this we need the information 
given by the miners' questionnaires on year of first con- 
tract and year of ending of last contract. Subtracting 
the former from the latter, yields us the span of time in 
which the worker-peasant was engaged in this process of 
ebb and flow to the mines. Subsequently dividing this 
span of mine labour flu by the active working time gives 
us index 2 - .the part of working lifetime actively involved 
in going to.- 'and co#ng from the mines, including the work- 
ing time at the mines. 

Finally we can define index 3 as one minus the ratio of 
index 1 over index 2 .  This index gives us that part of 
the period stqrting from the first contract up to the end 
of the last contract which is spent at home. 



' MINERS 

study has no* inveeti@;rt*ed wage levels and their rela- 
importance as cash income in the peasant eoonony 

whole period of the export of nine labour. m u l d  
be part of a larger loW-ter4 study. Here we are concerned 

d t h  the more recent levels of earnings by nine workera and 
da the problems and contradictions which may arise in the 
neriod of transition to socialishb 

rages in 
major 

, wage levels since 1962 
problem in determining aver 'age earninsrs for miners - - - / in that the only exact infornation available coneieta of the 

k ! L A  returns on deferred payments made to 14ozanbican work- 
ers from year to year?. ' Deferred payment, aa laid down in 
the 1964 Agreement, consists of 60 per cent of the earnings 
of the worker after the first six months of the contract. 
-8 after the first six months of the contract the worker 
receives only 40 per cent of his wages at hie workplace, and 
the remaining 60 per cent is paid to him in a lump sum when 
he arrives back in Mozambique at the I:tEPmLch recruiting sta- 
tion where he attested. The advantages of the svstem to the 

l Portuguese colonial state consisted of the following: 
1. It quaranteed that this lump sum payment flowed into the 

country as foreign exchange, and exchange which, further- 
more was made in gold. 

1 2. Since it   re vented the worker s~endine: all his wages in 
South A 
demand 

* 

.frica, it meant that this i 
for ~ o ~ q o d i t i e s  produced in 

ncone conetituted a 
I or circulating in the %z 3, colony and Portugal. 

m 
1'3. Since the deferred payments were transferred month by 

month and were frozen in a bank account until the workerla 
return, the worker was in fact providing credit without 
interest to the colonial financial system and the colonial 
&ate, 

I Given the sums of deferred paynent paid each year, the total 
numbers of workers who completed their contracts that year, 
a d  the assumption of an average length of contract of 16 
months, the average cash earnings of the average worker 0- 

be eetimated. This is done for the period 1962 - 1977 in the 

1.Since the deferred pay is only a percentage of the fof.1 
w e  earned, more complete calculations would have t o  t e e  
info account (1) m o d e s  brought back in caeh and o h w e d  
*ofn m d  to Eecudoe at the border; records of ex- 
-08 are available but we have not been able t o  d y ~  

* h  (2) monies cent home by the worker during h i 8  oon- 
tmf term either through the poet or carried by f'riud. 
m relstivea; (3) moniee spent on the pur~heae of mod. 
frr south Afrioa. 



Average Deferred Pay and Avemee E.- 

per worker and per contract (in e8oudoe) 

D e f e r r e C  Payment 
/worker contract 

14343)21 

14648% 
a504873 
1883871 
3113809 
3887#80 
3920886 
4104$27 

Average 3-8 A v e r r e  monthly 
/worker contract -8 

3824$!56 
3905t33 
4012861 

50231;20 
8301844 

10367636 
10455*52 
log44$64 
i1603#20 
11864864 
12110~00 

15188t64 
24348$00 

35701428 
46036864 

73876800 

A can be deduced from this table, the period before 1965 
-8 one of extremely low paid labour, whereas duriag th. 
latter half of the 19608 and up to 1972, Mga. be- t o  

though they reb&insd at relatively low levalm. 

L. result of the strikes of African msirur8 in 1973 .nd 
other dwelopnente uternal to the m i n i n g  i n d ~ a t r 7 ~  the 
a - o n u r s  wmre forced to grant coluiderrble iooMI8.8. 

1 

'M. has l e d  to the impression that mine labour ha8 beootw 
m a y  luorative oocupation. But a s  am be maea froP our 
a*letion8, even at i t 8  peak in  1977 mine vorfr.r8 8tiU 
-mi~ea a wage oi oa ly  . p p r ~ v i m e e ~ ~  k oontoa t a r  
m ~ U o h  ia notorioumly hard md dan(~.rou. to  m -*arm. 
-W. It wa. *U. 4 1/2 aozato. -eh r.pru..n*.4 a so 

oarf on 1973 lev@l#l 

8.- 1975 tha inQI.trgtm .hUt m*@ m 
a 1974 1 e w 1 m  by par om4. (m Juru 1976 



Spread of Wage S 

r we have already-shom in a previous section of this r- 
port, not only have wages risen rapidly in the moet recc 
years, bust there was also a mariced increase in wage defi 
ential~ between different categories of mine labour. Tc Pet some impression of these d ;  f f a rnn+ -~  1 a - ---A->- - - 

-.m .. m -  . - - - - - -  r r r  e u r ~ n g s ,  I a sample of our minerst ~ u e ~ t i ~ ~ ~  

I ded those miners returning from their last oonsracr; 
1976/7 period and whcse infkatioil on deferred ---- 
reliable, This sample gave us 235 miners. -- 
shows the frequency distribution of this se 

sums of deferred pay: 

SPRZAD OF DZFERRED 

Deferred Payments 

1000$00 - 5000$00 

rires which i 

b y ~ y m e n t  
r r r w  table b 

-- ~rnple with re 

FRON MINE LABOUR 

$ of work force 
15,75 

re- 
3nt 
rer- 
> 
we 

nclu- 
the 
;S  was 
lelow 
spec t 

+100000$00 - 
Sa~ple size 235 miners 

'This survey shows that one half of the workers interviewed 
earned less than 15000$00 in deferred poy, while the pay of 
three-quarters ranged below 25000$00. At the other end of 
the scale about 5 per cent of the work force was p i d  betwee 
50 t o  100 contos. Thus the majority of these workers were 
in the lower paid strata, while about one quarter were 
spread over the higher paid groups, of which one fifth, or 
5 Per-cent of the total were receiving the highest rates 
of payment. It appears, too, fron our data that the ratio 
of the highest to the lowest earnings is markedly high, 
ranging fron about 100 contos down to 5 contos or less. 2 

l LRefers to deferred paynente received in 1976/77 period. 

2.It 8 h 0 ~ l d  be taken into account, however, that the low- 
pay bracket includes workers who for one reaaon or 

another, often illness, interrupted their contracts. 
The actual epread of ea-ngs would thus be somewhat 1988 

, Parked than shown here. 
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'~ra'*m*r&c*ion on the numbere of r e c w ~ a  contraofed 
the latter half of $976, which alloucr 

m ~ * % f i c a t e  holders t o  be emp$~yed, occ-ed at a 
t-0 *@m wages had risen considerebly. acoordingly 
o ~ e a f  ed c ~ ~ ~ f l i c *  between those wo&er-poaaante who .can 
a t i l l  contmof  for mine work and t hose  who are iheligible. 
l,lPoag ofher -Ye this conflict has been reflected in the 
weestion that since b0nu.s cards are reetricted, they 
&ould be nore fairly distributed. This suggeetion, niged 

8e~eral levels, takes no cognisance of the fact that fhe 
bonus system is palculated to contract experienced woeera 
only and that the card is a record of the specific work ex.. 
perience and skill of the holder. 

2. Another s e t  of contradictions arises from the system of 
tials introduced on the mines. The mjorify 

of Wozanbican miners appear to range within fhe lawer paid 
nine labour force, constituting u t l ~ l e d l l e d  or 
lled workers. The wages they bring back in 

deferred paynent do not on average exceed 25 contos, which 
to a monthly wage of 4200$00. 'Pag lmg account 
at the l o w e ~  brackets of the table listed 

above include i n  part miners ~ . h o  due to illness or other 
their contracts, ' it is most likely that these 

workers brought home between 15 to 20 contos in deferred - 
o m a l  contract length of 16 monthe. Thiu 
d to a monthly wage of between 2.5 and 3.5 

contoe. Such money would mainly be spent on consumer arti- 
struments of production for agriculture 

cattle, also for t o o l s  for certain arti- 
-n trades. A smaller fraction of the lab,our force conaief8 
/h the main of two distinct groups. These are (1) the more 
8killed workers and (2) the supervisors who earn considera- 
bly more. For that five per cent group of the labour fora8 

~ * o @ e  earnings are in  the 50 to 100 contos range, thie would 
Correspond t o  monthly wagri of between 8.5 to 17 confoe or 
more. The artiean aides and other semi-skilled workers l m c~aaiderably more than the unskilled workers. (h the 
other hand they can hardly be considered to be a 'labour 
ari8t0cr8cyt, for euch a category could no* m e d ~ f u l l ~  be 
med to denote a strata of workers who are by l a w  re~friafed 

18 monthe f r o m  their place of =wk. it o m e a  f 0 

apelvisore of labour, variously termed 'boae~bo~~' 9 r 'indunae~ anb f tribal representativeet , these are of .eve=l 
' k m &  Some are labour eupemderore on the job, help%- fo 
OPBagise the gangs minere delegated to ~peoific W*. of 
fb. work proceee. Ofhere perform a p 0 1 i c i ~  role9 * o * * ~  

m t s  for the compound manager8 and the mine authori 
t1.8 in genaml, and p r e e e m i w  l a w  a d  order' e and 

fh. gtribsl( territorial megreetion of fhe work 
-oh oont-8. to be ueod by the mines a ~ o w a r m  66.- 

d iv ie ion  and *hue control. 
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m two latter grQuPS, the more s k i l l e d  workere who have 
reoei~ed training and have acquired in many caeee come 
oanside'rable extent of skilf .  m d  the labour eupemaora, 
or bergeant-majora of the mining' ' compound and the under- 
ground work Wng, are certainly the miners who receive the 
highest  age p ~ e n t s  They are sometimes taken f o be rep- 
resentative of all miners, and this fuels  the myth of the 
rich miner bringing back large sums of money, and money 
that has been 'quick and easyt  t o  earn. This, as ie seen 
from our calculations, is far from the truth. 



f i a ~ e  for a refaled 8fudy of tb. (~rowfh m- of fh. una=laed, semi-.killed m rarG af the of work. m e r e  
.uaoe88AiL or detailed etudies that bvo be- 
-Y from - W E H a o e  md the work proo... 

Ths rueon i a  fba* away from his mac-8 me 
8ily describe the operation8 he doe* m 

t i o n ~  he aarriee out, either the routine m o t i -  
8 p a i a l  -*ions that W e  h i m  into a a l l e d  or 

- a l l e d  worker. 

m hf  o X T ~ W B  mderf ~ 5 t h  mine workere on thi jeef, 
WO ware asked about their work a d  not t w .  fbf 

m erplain %hi8 away from their rnachkes or toot. 
m m &er8tandable reason that they did no* beli-e flYt 
m m r t i g a t o r  would understaud how a mine works. QSy m long explanafione and, usually the use of paper 
)rroil for diagrams could a worker explain his routine 
--tbm duties in the mine. 

&-lad ufudies o f  the work process w o u l d  normally begin i a  
m vith a total  breakdown of all fbnctione and all f?u 
-#er, of a particular function. A vehicle mechanic, far 
@m, rould have to perform a eerie8 of tagke, from 

f i e  gravity of a battary, t o  adjusting - -.l 
s~mntlk~g a_ ~ ~ e k  hBd, t o  rep1aoirrse 

b ola? brief 0tudy we have been unable f o do defaf led job 
such as this. Ifhat we have t r i e d  f 0 do 

b Qow the relationship between eMl l  and wage on fh. 
&am#. ft seems that the h i e e r  paid miner8 
0~~ f ecbnical sk$lle or they have a -C* i o n  of 0- 
-1 of the aork force. 

I *@ m *SOa&m the relafionahip between school education 
a 

-1 atbptned in Ibzambique and skill8 ueed in tb. -8. 

I L * 62m-r fhe range of jobe wfiich MO-bicane perfezm 
-8. It is clear f k o m  a l l  the material a a b l a e  

' ~ ~ ?  in the recent period, that the A f r 5 0 ~  * 
-F Pll+f of fbe undifferenfiated work f ~ m e  of 

-m * h e r  ~o-b iom miner himself is mt r 
SSrbmarer, but oan pegform a of -.lu m 

interviawu revealed over 70 differuPf 
p.riorwd by Momsmbiour minere. 

4. gmnerrl the lemel of eIdll attaah.4 W 
m PO* -.fa hrWl h fb #p. job in m 
L.*.l of ac&s,a, or .d*M $8 d.*- 
to* - ale l&&$$. artiwsr - msmf -- 

4 .  

*W" J. 
C 

* 



*..pl a t  *mm arbour. TO gi\n m .-leg oar m of Jhife *er would teach his aide8 $0 .top 
m *an if goem 'ol-kt apd the I iat  go.. m, 
-0 mother would explain the tripewitoh o p ~ m f i o n  
am fh8 ortabher maahine* i 8  in openrfion and a t  to do 
t o  0le.r it Idhen if 3-8. 
~ o c o w  fo ido-tion aoquired from a fomer 0moi.l 
of an Anglo-American mine, different artisans train 
.idea in very different m y s o  Some would do no more fh.n 
m o  the aide a8 a surgeon w e e  a nurse ( @~oreoe~e, clw.8 ), 

.o** a#* d.* dme.*f  0 f e ~ w  m e  t a y d  and -- 
how. So two Af'rican miners working as artisan aide. o d d  
m totally different skills. Accordingly the l of 
these artisan aides could vary according to the method 
of training, acoorbing to the relation between white and 
black miners in a particular work gang or performin(l a 
8 p e ~ i f l ~  function, and according to the attention be* 
md in a particular mine or mining group .a* a speoiflo 
pried to the upgrading in skill and technical oompatenoo 
of a mend-skilled class of African operativee. In rucen~ 
reheme8 for the intensified training of African semi- 
-lled*miners, it has been recogdeed that language i a  
omoial. Anglo-American mines, for in8 tance , have 
introduced both a language requirement for inaluion in 
fraining sohemee and a series of job-speoific voortna- 
-88. 

' V@ muat make it clear the outset that when we use the ' k Wnn 1 1  or 8semi-ekilled8 worker in thin atudy, we are 
wing it in a striotly comparative eenee. Thir, 8 for two 
roa#oa8. The first i that in the South African rai- h 
drum the eMlled labour foroe ie oonstituted by white ndti 
m. All #killed worker8 have been white workeru and until 
nr). reoenfly most ~emi-elri1l.d job. were held by whlter, t 

l z?ortFicted to thern.l The white labour force ha8 aooordr 
l oonstituted a sort of labour ariatocraoy. Thi8 i 8  
k-e.fheir monopoly of  killer has been entrenched in  

' th. law. 

I It L. o a y  mince the increased capital infenaf ty of the 
-8, -oh brought great er mechanisation, that h r ~ l a  

-can labour force as purely manual labourers h.. 
to m eUf.~t been extended. We have discussed some aspot .  
61 fh. role of' the AiMoan labour force in an ms- 

n ~ t i o n .  The seoond reason for ueixlg 8ki11 a d -  - h a oomparative eenrre only is that we do rp* d- fa 
-of W* n&mrm who have been trained and have a ~ @ r d  
m -mare of akill in a mine oan n e o o a d l y  md 

----*IY f dce up equivalent work in  M O - ~ ~ W O  
i t  im o lear  e o m  our  interviews that 8-a m 

in the d i v i s i o n  of. labour i n  the mi- 



of work Experienoe 

rrra- of each job Amction. But  f'rom a general e m -  ram of the job structure into which Afkican minere are 
attd if rppear8 that *hose earning above R3 a day be* 

alloaated cllight ly more differentiated work. taaka, 
mm workers f'it into Grade8 4 t o  8 on our  Chart. 

a- these higher grades of workers receiving higher -0. 

mwa W b ~ l u d e d  the findunast and the mine polio=, 
@&m- 8 or tribal repretsentafives a c t  as the amnfa of 
--l o f  the ~ ~ a g m e n t  ; 80,  obviously, do the mine pal. 

fame, Tbe tboee boyst or 'team leaders# l are ale0 in the 
w r  paid bracket and thecre are the foremen ee-W a. 
bmediaries between the white miners and their teams of 
moan workera. 'Boee boys, themselves acquire varying 
-68 o f  sk&U .and organisat on experience depending on the 
W& ftmatlion they supervise , Depending on seniority theme 
m r a  are grouped into Categories 5 and 8. Grade 8 U the 
W a t  paid grade. Included in Grade 8 are the senior t r a b  

hrtnrctor~.  Tberre ate clearly the miners with the moat 
m i r e ,  since they have t o  pass their knowledge on t o  
-err. Qmde 7 inaludes senior 'boss-boys' in atoping, 

i 8  a rather 8peoiali sed job operation and i 8  aocordiqp 
Wktter paid, at the minimum r a t e  of R5 a day. Grade 6 i s  

I n t o  whiah most artisan,$ aides are grouped. 
e boilermakers, oarpentercl, plumbera, eleotri- 
layers and rrmeltere and rnechaniut aidea. m 
auxiliary workere t o  the white miners but, as 

earlier, they oourd acquire relatively more bows 
job experience. 

4 -1Ude8 other f earn leaders and gang rrugervi~oPa, 
drivers of heavy machines. These include loco-&~9.;1~8, F 

m-bulary ucred Sn fhe South African m i n i n g  i n d u ~ f w  L w l ~ o t i o n  at the l v g e  level of the eubordinafe 
lnSu of *he Afcican miner, The terms are insUtfa(r 8 

rife* *o e i c a n ~  as t boym 9 , wfie ther ' bos6 boy8 O r  

' lbmm~8@ ( the description of job* in Grade 3 
-* a recenf year= fho vocabulary ha8 been aomew* 
*m* 8 boagj-boygj 8 ham become 1 f leader.' 

PP@pid?&, page 20, (Although diffi~ult to  doo-nf, 
Ut fLe  doubt becyae  of th. r i d a m  of 

orat. ap.~tem, *b~..-boy.~ er. O O - S ~  m -1l.d in -ng $ham some of the (W*.) m 



FIINE WORK RELATED TO WAGE GhAbES 

(PAYPIENT I N  RANDS BY SHI~T/~AY) 

STEP 8 Senior 
R6.15 Training 

Instructor 
1. . 

FTEP 7 
.G . 

Senior 
RS ' B O B B - ~ O ~ O  ' 
a day in Stoping 

*'STEP 6 Arti~m8~ ~~~a(bail .- emekera 
R4.95 and fitters, carpentera, 
a *  plumberr, electricians, brick- 

layera, smeltera) 

'008&b0y' 
e day 

' S T E B y  
R3.40 hoiat-driverr,  gang-super- 
cr day visors 

stoprng teeme (cR.chine end spanner .'C' 
boys, cheesa boys, lashero end 

trammere) 



&-TAB m urn- W 

* -1-9 m- It78trUt01~8a, WdlJM / m- 
d e l 3 8 c s & / 8 r b a r a  " - CBJ%8 !tR Im$a* - ~r t i f l cem clj~dantee de / A .idr 

i n  engineemLng section 

ndnslro/h- boy.; 
m~vado-/t- 

n - @um$aa d. -o/loceguard.i V.CL 
-/belt ndndari --m- 
~ , - , l # l t e e * t - e a  .-h-- - 

a I - m m ,  m€mm-*-@ 
a&m@dornd. vclgolwtu, -0 - 
*-,- -4-e-Q 

u P @ m * p u p ~ 8  -* - 
Qlhv W a d -  
QhrmaDli%mthm- a c l d ~ ,  - phbar,-- 
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~ , ~ - ~ t 1 0 ~ b .  w i & d = k w  4156 1-de~ &?*vs, 
drdAlm o f  payment i R3.40 a day. 

*, lomrt m m d e s  @f -d.*ararrad. 
Co. br de of amface worker. are peid 1088.. and have fg-r 
oppo cfuoities for acquisition of semi-skilled exper&epoea 

mde 3 includes m e m b e r s  of stoping teams, fhaf $a Qwcune.. 
W', (spanner-boyst, laehers and tramerr.  tu8 

a 0 8 0  m i n i m u m  wage is R 3  a day. Grade 2, whioh i8 
at  a minimum rate of m.65 a day includes belt-mindera, 

~ t ~ b g r - b o y 8  *, untrained loco guards and Ipipe-boys 8 l (see 
m previoue foo t  note on m i n e  vocabulary). 

g t e g o q  1 WouPs together various kinds of unskilled 1- 
b o m r s  earning the lowest rate of underground pap, 
w~lwie miners who do f ransport h c t i o n s ,  sweeping, 
of prmpe, and machine greasers. 

&space workers in the mining industry e a m  at the present 
m e  a nrnimum rate of R1.80 a day. They often include 
older minere, or miners with slight physical disaabilitiea 
acquired during their years o f  m i n e  work. 

Inour &art we have grouped togefher various flurcfiona 
-oh do not fall into underground or 8urf'ace mine work but 
are somewhat more specialised. Theee include : nursing aide., 
Q.e8tic workers like cooks, painters and st oremen. They 
vnrld also include survey assAstant8 who could have aoquired 
ome conaiderable work experience. 

Vhriationa - in m i n i n g  - - -  
'Miran aides of Grade 6 receive about farr weeks of fo- 

I) 

trainiag with pay. 

1- ha8 been extended i n  the recent period but little 
t wo=t%on has been available to us about this. Thi6 
itrakring is formal; it is quite apart from the on-the-job 
Iwfienee W c h  miners acquire after many contract 6 a ~ d  
a &load not be under-estimated when it cornea to a con- 

demfion 0 their experience as an oreanieed industrial 
:m force, i? 

* job deac=ipt&ons prodded in the f o l l o w i ~  ~ m m * .  
1- w e  more examplee of the amount of formal t-iniae gm fo rpeoifio worker cat egorierr . 
/da o o ~ e e t e d  -om every  miner information about U. 

at .duca*Aon, men m t d e d  to relate eduaation 1-1 
Job at@gorg, we found fhaf there was absolutely no 



74 
*-.a *h. *m, x t  $8 tnu fR4f MO-%- 
reaaed the 4th clas* in a a o o l  - not 
m *  paid workerr,, and a m  o e r f a u y  

Theme men work as @ f e m  leaderr., p o l i a a m ,  
artisanal aide8. A t  the oame t i m e  men vimout 

@ling at all are -domly diatribufed aororr. a11 
I p r i e r  of work and payment. 

wt &owe that mong the workere in m d e  4 and abo-, 
who have had a certain amount of edwat ion 

4th olass 10 per cent 
3rd alas8 14 per cent 
2nd class 18 per aent 
1st class 9 per cent 

No education 49 per cent 

8 m be compared with a l l  miners, eem$,-akilled or in 
loweat grades a8 follows: 

4th class 7 per cent 
3rd class 15 per cent 
2nd alaes 18 per cent 
1st claas 10 per cent 

No education 50 per oent 

the senior training instructors (Grade 8 )  o organ- 
courses there $8 one HozambSoan miner 

s had no education. None of fhese in this group 
reaehed the 4th olaslr in the Portuguese eduoational 

emrn, Among the artisan88 aide8 43 per aent had received 
duoation in school in Mo2mnblque. 

of the more semi-skilled job8 p a n  
nece t T h i s  i,nfozmation -8 obfsSned 

hf@rvtews with miners, 

ly been senior 'bo88-bo~~' in 
e eelected f o r  * h e i r  abilafy t o  

e face and f 0 explain t o  new 
required o f  *hem. do 
e in  teaching m e t h o d b  and fh.p 
1 claeeee in the ndne soh001 

8 a me-gta aide, Under * S B # f ~ ~ f ~ o ~ -  
he helps t o  repoLr ~~~ %a@*de 

w a d  emoh meotion of fh. m* 
8.d feeder-boy8' snd -07 bow - 

8eotion only. may i.arn the -fa 
in a period o f  fo- ~0.k.a Th.l 

*rrotora W other h e a ~  m m . *  



-80 have two *ct%ona. . (1) Repair and onawe of' 
e+ea*ors. A l l  elevators must be checked at leaat oncm 
B week. (2)  Repair of broken vinoherr, and othar mlated 
taola. Broken winch98 are often prlred out of the &em 
mad taken to repair workehope out  of the mine, but @till 
in the rigger's department. Thue a rigger oauld work be- 
l ow  or above ground. 

These men lay pipes and c m  solder simple joints. 

EZectricianb assistant 

'Ihese miners lay electric cables (wiring), repair broken 
wires, repair transformers and the electrical parts of 
elevators. The training i s  for a period o f  one m o n t h  t o  
8ix weeks. 

-n 

These men are tn charge, under the white supervisor, of a 
number of sections in the stores department. They cheok 
the store lists as goods are returned t o  the stores and 
keep records of returns. They register every i t e m  requea*ed 
by each section of the m i n e  by writing down the number of 
that section againet the items requisitioned. He thus 

: has basic etore and recording skills. 

b c o  Dzdvers 
I 

l p e e r  driving the loco for  about s i x  moatha, eomt, of the 
kood drivere are selected for a month~a trriniag progrmmme 

mritnte-ee and repair, After t h i n  trairJag they 8houZd 

, I also be capable o f  handlLng and repairing traatora and 
other heavy -e 

the few o o a l  miner8 a t i l l  being oonbr8ofed %a the 
MAO-Amer ican  and other large coal mines in Sou* A f i i o r  
m e  o e r t a f n  skilled workerrs. T2aey Snclude opemtoro of 

.. : ' eleotro-mechanioa~ o o a l - a t  ~ i n g  machine8 ; m e o ~ m l  loader 

, ' I  Operatives; loader dr$vers and ubuffle car  drltmr8, and 
arf$8ap98 aides, 



mrabi- l.bo= fa=., parfioulmly that rn-saor 
b.8 w a d  moen* contraots, ha8 expeH.poe of a qwrZry 
o f  work fa-, A mW.1 but si&f lourt  proportian of 
b m O p r ? r o t i o a l  # k i l l 8  *oh are in short a~pp ly  in 

(Lmeulty i s  that dnem with crome work e x p e ~ i e ~ a  
hsve no* had m y  foFrna1 00h001 8dU@at&me -8 

S f  very diff'iaul* if n0f impos8ible for them t o  
their work experienoe in Portuawae. In lmr -m- 

o explain 

t 
---.I- 

rowoae -0 ha@ no clxperirnoe or who has not 6 - w . d  - 
f.U me organiucrtion'of the work prooeas in the South - --p 

.& h e  the umdor %am@- 
b ~ o m ~  and ahsngem in* i w l ~ ~ e d  the 1970.. d -m - 

the more 

0 .  o  miner^, for inatanoe, e 1 e o t r i o i a n L  aide., 
on@ sides uzd heavy maohine cbiverrr who oould be b 
d Anto WO* in f a o f o r i e s  and other ea~tablit~hmanf~, 
a m  at e moment, howewe, that a l l  rPinero are li8t.d 

%led o r  uadiffereatisted aeotots o f  tha memp1op 
n g i a f e r r  ]rapt by the offim8 of the ~ t i t u t o  do 

ref83~1~8d t o  fh i8  d i i i i cu l fy  d&ng our intezw%evm a- 
@ Some, holding oertifiaate8 o f  WO* aklllm, told ua 
when fR.y psumented t h a m  f o the Imcrbituto de TPBbUho 

o snd alro i n  T;nharnb~~~e, the off5oirl8 w2ao affemdod 
d that the88 o e r t i f % @ a f e ~  had no valw in m m b i m  

M Liaf.4 t h e m  a. uamki.lled. 

b o\rr ~eoomme&ti- we inoaude nome t~uggerrtiom for  a 

fdu aooorolf of skille learned urd o f  



SIX MINERS - SOME 'NO= HISTORIES 

.. 
96 y a  ah6 the aon of a miner. EO 

S C O , ~ * O ~  on the mines in 1960 ha- 
done o h i k l o  in Manhiga. On his first labouring jow ha m- 
oeived 30 oente a day. By his fourth contraot he warn nrd. 
an instruetor in the mine school, teaching new d z 2 r s  abmtt 
the maahines they would  work with a=d what their job emf.iledc 
m his last contract Ernesto received R7.50 a day. 

A8 a r e s u l t  of hia skilled job and high wages on the min.. 
Ernesto has 3 wives (lob010 of: 2,500(00, 3, 800$00, 2,800$00) 1 
a large maobamba with ooconut trees, cashew nut frees, uad 
o i t r u s  trees (he paid 8,000$00 for t h i a )  8 an almost aomple- 
ted briok-block house: a plough and oxen. Some oxen he id- 
tially bought died but he intends buying more. He pur-6.d 
two sewing maahinee which he hires out to colleague8 an the 
compounds for R20 a month eao 
he sells about 25 sacks 

I .  



Zefania widower aged 66 8farted going to the jsdaea* 
in the A-1940. Ma fW8h.d h i m  last contmat in 1964. 

20-a -6 born in m88%ngae When his f'ather died, M m  
mother abandoned the children because of poverty, flla ia- 
ther88 looked after him in Maeeiaga, and later they 
moved fo -9. Roo-9 the latiftmdario, warn already 9af.r 
bU6hed in the oir~le of Mueambi when Zefani went for U6 
=rat  oonfraof to the mines. After each contraot he MU 

obliged fo pay 1001)00 to the -S cabo and insadditson had to 
pay proc3uae tribute t o  Rooha and the oabo. Labour tribute - on Roohaas plantation was also obligatory. 

htr* hi8 first contract he sent back 2,5OO$OO to lobolo 
a d f 8  811d 033 bi8 return he married and started u s  0- 

maohamba. He had to work for  Rocha and received 50300 for 
30 days worked. Even though he was newly-married, he o n l y  
8penf rrLx m o n t h 6  at how before returning for h i e  aeoond 
aonfmcf. He became a Pipe boy' this t i m e  and hie wage i m  
-eased f r o m  xsh/5d per day, which he reoeived as a tpig-0 
on hie f s r s t  contract, t o  2eh/5d per day. 

He worked f o r  16 months and bought a home for 2,500$00. The 
f- was 2%$00 and the obligatory lOO$OO t o  the - cab0 reduoed 
hie sa-a even Arrther, Xt was a year with l i t t l e  rain 
80 he obliged to buy maize, groundnuts and beans in 
addition f o soap and petrol. Zefania had two small ehil&en 
at th2s t i m e ,  

Afterpsevezz m o n t h s  at home he returned for hie third con- *=&, if the end of this* he had 3,900$00, but he wa8 robb- 
ed of i t  in Ressano Garoia. IJhilet s t i l l  on the mine he 
had seat home lOOO$0O *oh hie wife used, among other fhiagr, 
t o  in t r i te  her friend8 t o  help her work thtr maohamba SA re- 
turn for an eating and drinking party. 

Aif- thl8 oontraot Zefaslia stayed home for 8 i x  montm, 
wotiking f o r  Rooha and recegving 50$00 for 30 working 

I If he did not go to work +br Rocha one week then he w o u l d  
be arrested0at night. At t i m e s  he would be beaten with m 

On his fourth contract he received a riae of 3sh/6d r day. 
-8 enabled him to send 3,000$00 home and he brought with 
h i m  on his return 2,900$OOe This money -8 spent on  
food €md payments t o  the o~3?arrdeiro. A viait t o  the 

coat 300$00. A f t e r  8ix month8 he went M* fa 

. 
worked eleven months for his f i f t h  oonfmof. -8 .h&.* 

lwfiod enabled him to mend home only 1,000$00 and h@ 
m W m y  with h i m  on h l 8  re-, h-* epenf if South 
m e a  on blaallcete ancl *ozlb.rs. In m. abs@-e M.6 
hd b.- obliged fo pro&~ae 00f'bon in adafion to m* 

Roohs, Ze-a atayed at horn only  .%X month. f 0 &d 
obl i - t i~n,  



a * ? i j ,  

out his 20 oontraots on' the !1d~&438, th. u a a t  
h *  t ~ e f  r e o e i ~ e d  -8 38h/bd Per a y *  At the exad of a 1st. of 

I . * a4 8 work he -8 poverty-s*riokea, eatiags-f 0-0 a m 
1 

4. . on fndependence Day or at New ye-. . - 3% . 
' *  

m d  fallen a victim f 0 drink. At the end of 
. ' I  

"(. pr labour spell f o r  Rooha, the workers were -9 nyrrc 
alcohol. Throughout Zefrmiat8 area them a01 

ng tMi beverage, aelling it at 40800 for 20 U=. 
he arrived at the mines to start hie'  ninth aonfrrot he 

and shouted at the ehiff ~BoseI. A8 ha 
t on a hard job with low pay (lsh/5d per day). E. 
managedWto trcmsfer back t o  a better job by Wbhg 

. me *Boas boy8. 
1 

' :  'rb m all ,  the family had f ive children, buf nine had diede 
~$i Zefania beoame a widower in 1972, He still produces on his 

6 mahamba, He lives alone, but gives the meagre probation 
' ' $ 6  'y from his fields to his daughter-in-law who p r e p e s  meal* 

.................................................................. C......... ....----m-.. i 
!Place of ; ~ . ~ a ~ e ; k h ~  i i 

ao.of :work & j o b i ~ ~ ~ o n e ~  men* i 
ontraci$eecriptio~ home ; 

ic.Def'erred 
i W ? i ......... .. .... .... ...I -4." C W.. m.-...-..*..-w.~..-------4 

1 cons .Main !A. 3sh/sd 
/Reef !B.1,000$ i 
i~ngineersBj~.l 400s i ............. :..m"... ..........-......W...... - - - * * * * - - * ~ * .  ***-------+ 

CMR ;A. 3sh7kd : 

ishaft Boy i~ .400$ 
lc.400$ ! ............ i ........ ....,-...................-.. &--I*-...-..*-.-. r*--*..*.-.rr.-----*--* 

! A . ~ & D  i cm 
~ e e d e r  Boy B. ~ , O O O $  i 

i 
ic.1,400$ . . . . .  

! 
........S... 6 - . - . . . . . . . . . - - . . . . . - . - . . . * * - - -  .........S.. - - . . rw . .u . c  

i CMR i~.3ahh/?rd 
i ~eeder  Boy f B. 8008 

ic 1 ooot i 
- i  

b -......--...-..*...-*---- ..fi.-..-- ..........a. ..... 
i cm : ! 

i 

:Feeder Boy !~.1,4m$ i 
! 

!~.1,8001 I 

b ........*......................r.................*...*........... ............ ........ 
:! "r r. . j 

0 . .  * 

6, 
!Feeder Boy ; ~ . 1 , 5 0 0 $  l~eeder BoyiB. - 1 

'1:: ' . i  . i c.1 800$ f ' .  I ,  

f ic. - .*5 :J i..**-.-----.*--...-.......i ............................................. : ........ .............................................................. ... ............-... .....-=------- . ...... .... 
i CMR i A 2 ?shIgd i 17. !A. 30hJ5d 

l 
! 

: ; Engineers -,-.---. - ,  
ice - 

*--S..- i t *--- .a- .... ................ ......................................* ................. ; CMR !A. 3shJ549 t ' . .  

.*--.-a.. "..........L......... ............................... " -  =.=**..*@f.4 

i : CMR; -m B;; ~.leh[5d ; 

f Ambulance B.: ~ ; l a h / 8 ~  

Engineers Be: B 
! c 
.... ..nnnLLL.,..... ........... ; .+....*..*-...*.***~*.********' ?" 



80 
33 Years oldp m f i i e d  wlth two yew -l&-, 

f a minere he began his first contmot on the 
965. Sin00 then he ha8 completed 7 confmofa, 
of 18 monthe duration. V a t l a l l y  b6 only 

to four monthe at home between contracts, exoeption 
norm was hi8 second contract when he sent how 

rip by the management because he was sick. ~ 0 - i ~  
then took a job in a timber mill for 400$00 a month. 
8 lasted ten monthe before Vaeco refurned to the minea. 

ed from the last contract in 1976 and is now dea- 
pmtely  trying to return to the mines. H e  has been reverr1 
t u g s  to the WENELA offices i n  Xai Xai, also to Moamba and 

f fl-lly to Alta ~ a 6  in Maputo. The machamba never proQrcea 
i for lack of rain. Vaeco has been used to w o r w  oon- "J t m o ~ a l y  and he says that for him there ie no life without 

f'4?kl His bonus card expired in March 1977. 
' t& 

fa  8-e fo  
racfors and build 
t few yeare flood. 

risen high. Pl-• 
are 2,0001). A calf cost8 f l ve  

:CO. paid for him tb be 



WQ* 2 t i 8 t 0 ~  8hows h i m  to be a m i n e r  w i t h  a d m i a r - -  - - -  - -7- --- 
permitting N m  t o  inorease his e8-ne W. Elm& 

0 
p- 

- --- 
U a 'pialeanin eheeaa boy* he became r p1-m- JQ~, 

ceder boy8 urd f-lly a cboss boy,. o a y  4508 
b *h8 b.&-, by' 1975/6 a6 a Team 1d.r M8 
88laFy m. R39 a week. 

US% montbr, a* home and had t o  change mA1ae8, -8 t-m 
r9r.d in -ben Deep au a 'Bad.. bopg but6 reoeivad Soda 
hfs grmdour -lam t only 900: a month. PI sll h. 

leted 5 ooatmhots ia IhWban Deep aa a tboea bap@ (-tor 
d t t e  eader') trlth a eteadily r i s i a g  salary. 

yeaza he sell8 up t o  l3 aealca o f  -fa, m8 
8 icom miao lab- 23s- -.d hiln t o  build up U. 
-l bak. Sut lr. eeyr hae to map $m 

'pbe m d % ~ $ o 6  bu) *m @? ~ a 0 ~ 8 ~ ~ .  
* 

~*"*~*********~u~m**~*~*.r.p.er*.v ..*. r-rr*r..r.rb~~..r.o~rrr.*.#.rru,~..u*..rnn.....).w...rr.e.rr..*...w........r~..-.......~.m~,..~~...~..........~,-~.--~ - E.& year oii  ~ ~ s o o  o f  work I Wage conmenta ? 

puu#at*.ow law 
j(l ha). kif bi. m- 
'ther*. ho~u rad -$ 

i DUP- Deep 
! (B086 BOY@ 
f Durban Deep 

j (B086 Boy@ 
. : 

IRrrbur Deep 1500$/moraa -Wm* bl@@km 
a~oma BOY# i oorutmm+ r 

'-- 

Durban Deep I l!jOO#/~~onth f0 m & ~  
)Team L..def( Mm mum. 
mu'ha D0.p ~.39/w*JI coU4plo*.d LL. 
cToam Lordarc D8fazwad P 

26mm$ 



45 years old and ha8 completed 19 oonfrrotm 
His father wae also 8 miner, and wo*ed re#- 
The family i a  large, with three wives, -9 of 
ldren under f i i x  yeare oldeand three othero b . Z w  
brother who desereed them, Ia addit ionhis  m0fh.r 
the family. Hie first attempt at going t o  tha 
hwarted because he was too young, 80 he wos-k.4 
a servant in the Publia Works depaftmept rf m8k 
earning 475$ a month. 'c P , $  ;. f I @  

y \ , # 1 $  

, . me following year (1946) he sfgr~ed h ie  f i r a t  mine ;=tfio+ 
I and be- working as a t*imber-boyf on Randfontein ~af.fe. 

<"., mine, earning leh/6d per day. 1948 : t worked p an 
a 00a1 mine. In 1950 he began the first of seventeen oollr 
fraote at Springfield Colleries, Sinaf@e flrst job here 

I weeoiling the wheels on 6 conveyor belt, earn ing  2~h/6d per 
On the next contract he became a YpickanCnl to a m 

mptain, earning the same wage ; subsequently he beoame @born8 
boyf to a mine captain on 3sh a day, 

l 
Ply 1965 after twelve contracts on the mines he -6 only  

I receiving 9sh per day. In 1972 this wage had ri8en t o  R1.50 
I a day; then the large wage rises after 1973 made their f+p.ot 

a V felt and on his last contract he was receiving R7.32 per dB7 

:ontracts varied between 11 and 19 months. Between O O Z & ~ O ~ .  

he usually epent between one and seven months at home. 
u y  did he stay one year in Mozambique. On returaim hol. 

; '19 regularly paid tax and l00# to the - cabo. 
a 

t 

I BY the end of hie 19th contract this miner had saved e n e  
' I t o  bPy a tractor. He now -a his own 8- -Q* 

...a. f.. # 2 * ** m:a%;a 
b e  @av*a / I %  ?# k 3  -'!F 

, .. 3 . Q l. 24 S ' m  ;5 * 
B......... .............. .. .....................*....................... t, .................................. :*..***-~*-P******~*----**********- 

Pla ce of Work i ~ ; ~ a ~ e / d a y  ; **"E C o m n M r  & k i % * --- - 
*&d4 

dc Job Descrip+ B.Money sent 
tion 0 

~......."..............................*,....... 
Randfontein 
Estatee 
Timber-boy 

C *  Deferred. Pay': ...................... e.r...ll....r,,......r m.1. r.c.......-* 
a.:@k/Sa i Iike ~~Z+-iikrr t r i r t G i X F ~  
~;1,000$ i handed over +o h i m  fbckrr. 
c.1,500$ i He M S  lid- @f h- 6 W- 

m r a m  m e  on th. ..-- - - of' ... 
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