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We have arranged.to have the conforence with il&-
LA the'riai Managers on the 2lst March, and the most ideal

set of conditions would be, of course, that you should -
happen to be in Sydney at the same time.

I note that you are trying to secure the services

’33%668, of a man with experience of Indian labour as Industrial
Relations Offilcer, and also that you refer to certain
draft legislation, the consideration of which you say is
not only desirable but essential if we are to avoid the ‘
. difficultles that the other Colonies experienced. L

On this latter point I fear our opinions are
sharply at variance.

Having lived in a country riddled with and re-
tarded by trade unionism and various forms of Social
legislation, I would say that the introduction of similar
conditions in Fiji will only serve to start feal and last-
ing trouble there,

. our industrial legislation has done here what
was forecasted thirty years ago by the wiser minds: it
has put employer and employee into two separate litiglous
campse Theoretically, the trade union business sounds
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| '1f Lord.Linlithgow failed to bring back with him a mue
| o Vs greater measure of Home Rule to India, he feared that in

the event of another war Great Britain would not £ind India | |
an Ally. j[;

' I have no doubt, however, that in the event of war

% the Home Government would know the safest course to deal 'd

with people who think and preach such doctrines. And A
moreover, I am sure they do not represent the feeling in |

India generally any more than the glib tongued orators in

Piji represent the feeling of the industrious working man ,
there, but they can make a lot of trouble,
I am much obliged to you for sending me a copy of

your Hansard reporting Chattur 8ingh's speech to the

Council, and for the very attractive calendar,
We are having a very hot summer in Austiralia. I
hope you are being spared this.
With kind regards,
Yours sincerely,
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Sir Harry Luke, KeColleGey

Suva, Fiji. -y ;ﬁ‘



